1







Training and Development
Student’s name
Institution
Course
Professor’s Name
Date






Training and Development
Research Evidence and Training
Research evidence entails including research findings to support the theoretical content in teaching (Lamb, 2018). This criterion improves the effectiveness of a given training by giving learners evidential literature. Training that incorporates research activities tends to achieve its objectives since learners achieve a complete picture of the contents. Lastly, research evidence facilitates a systematic observation to determine the facts which enable learners to reach the required conclusions.
Categories of Learning Outcomes
There are three broad categories of learning outcomes. The cognitive outcome entails gaining knowledge as a result of undergoing a particular training session (Lamb, 2018). Here, the trainee acquires new information from the program that he would not have obtained elsewhere. Secondly, the affective learning outcomes entail the creation of emotions resulting from taking part in the training. These feelings are associated with the development of value or worth to information. In addition, a valuing belief may be created that influences a person's behavior. Lastly, the psychomotor outcome includes the physical skills achieved from a training session. Here, a trainee develops readiness to act due to their confidence in a certain practical endeavor. 
Types of Off-Site Training Methods
There are several off-site training methods. According to Lamb (2018), classroom lectures involve students' physical appearance in classes to be trained in a lecture format by a qualified instructor. Audio-visual training entails using various media such as televisions, videos, and films to pass the necessary educational information. The simulation training method utilizes a machine that resembles the one used in the industrial-scale operation. Lastly, case studies involve the assignment of previous research problems related to the trainee's field. The learner analyses the problems and makes applicable conclusions. The most recent type of online training is virtual training that involves remote lectures. Institutions largely adopted this method following the outbreak of the coronavirus pandemic.
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